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Sustainability report 
 

ABOUT THE REPORT 

WA WallVision AB’s sustainability report presents our accountability and efforts regarding the 

environment, social responsibility, human rights, and anti-corruption. We strive to achieve long-

term profitability while ensuring that we value sustainability perspectives and have as minimal an 

impact as possible on people and the environment. This means that we must start from 

sustainability perspectives, and understand that social, environmental, and economic dimensions 

permeate our entire operations and value chain. The conclusions of this sustainability report are 

applicable to all parts of the company group. 

 

INTRODUCTION TO THE COMPANY 

WA WallVision AB is market-leading in the Nordic countries with regard to wallpapers, and its 
business strategy is to design, manufacture, and sell high-quality wallpapers for the premium 
section of the market. The company has 219 employees, of which 63% are women. WA WallVision 
AB owns the entire stock of shares in Waldemar Andrén Tapetdesign AB, and is 64% owned by 
Litorina Coinvest L.P. 

 

In turn, the subsidiary Waldemar Andrén Tapetdesign AB owns a number of subsidiaries, and 
comprises the operative subgroup of WA WallVision AB. 

 
LEGAL STRUCTURE FINANCIAL OVERVIEW 

 

 

 

SIGNIFICANT SUSTAINABILITY TOPICS AND STAKEHOLDERS 

The sustainability topics that we consider to be significant are Environmental and climatic impact 
and being a Sustainable employer. 

Through WA WallVision AB, the company owns and runs a factory in Borås, where the majority of 

our products are manufactured. Moreover, the group owns and runs a smaller unit in Cervia, Italy, 

where we design and digitally print exclusive wallpapers under the Wall & Deco brand. 

Our largest impact on the environment is the result of our manufacturing, which is why 
Environmental and climatic impact is a significant sustainability topic for us and our stakeholders. 
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Overview of the profit and loss accounts and balance sheets 
of the WA WallVision group 



The second topic that is significant to us is being a Sustainable employer. Attracting and 

maintaining competent personnel is a critical success factor for us as a company, and will allow us 

to create more beautiful environments and surfaces for our customers. 

As regards the areas of social responsibility and human rights, including efforts to prevent bribery 

and corruption, our assessment is that they are not significant risk areas as we only perform 

marginal purchases from outside the EU or developing countries. In addition, we as a company are 

rarely involved in large project procurements as these take place exclusively via our retailers. This 

does not mean that we are not active in these areas at all; rather, we do not consider them to be 

significant, and thus have excluded them from our sustainability report. 

Being aware of and mitigating emergent risks will be an important part of WA WallVision AB’s 

continued sustainability efforts. The company needs to improve its competency in the sustainability 

area in order to meet the specified requirements. Improvements in competency can be seen as a 

long-term investment, and may ultimately benefit all stakeholders. 

 

 
This year’s sustainability report is the second to be 

drawn up for WA WallVision AB, and thus reports 

on our progress towards current goals. WA 

WallVision AB will continue to develop the 

sustainability area during 2019 in order to be in line 

with our sustainability strategy. We will continue 

our efforts to identify risks, plan and carry out 

activities, and follow up on effects, with the aim of: 

 

 
 Improving and systematising dialogues with stakeholders 

 Developing smart intermediate goals for the identified sustainability goals 

 Examining the internal division of responsibilities with regard to the sustainability work 
 
 
 



RESPONSIBILITY AND DIRECTION 

The CEO bears ultimate responsibility for drawing up a sustainability report and developing 
and following up on the group’s sustainability work. The COO coordinates and reports on the 
ongoing work on sustainability issues, in accordance with the company’s environmental policy. 

 

 
ENVIRONMENTAL AND CLIMATIC IMPACT 

The production facilities of the company and its subsidiaries are primarily located in our own factory 

in Viared, just outside Borås. In addition to the production facilities in Borås, there is a small facility 

in Cervia, Italy for digitally printing exclusive wallpapers. For many years, we have worked to reduce 

our environmental impact as much as possible. Our environmental efforts involve the entire 

production chain, and our raw materials and products are sourced solely from North European paper 

manufacturers. Since 2018 we have been certified to use the FSC label on our products, which 

guarantees that the cellulose used in our wallpapers come from sustainable forestry. This involves 

the protection of endangered species, replanting, and ensuring that labourers throughout the chain 

are employed in a sustainable, regulated manner. Our production processes are entirely water-

based, and involve waste products that can be recycled in our own wastewater treatment plant. 

Thus, we are CE marked according to the EU’s guidelines, which means that the company adheres to 

various basic requirements regarding health, consumer safety, function, and the environment, for 

example, and that the prescribed control procedures have been carried out. 

Governance and Follow-up for the Environmental and Climatic Impact area: 

Significant sustainability topics Why the topic is significant Governance Follow up 

Environmental and climatic 
impact 

In a transparent way, we want 
to show how we work to 
decrease our impact, and 
through easily accessible 
product declarations, 
environmental labelling, and life 
cycle analyses (LCA), facilitate 
our customers choosing 
products from an environmental 
perspective. 

▪ EPD 
(Environmental Product 
Declaration) 

▪ Environmental policy 

▪ The IGI (Global Wallcoverings 
Association). 
We seek to introduce and monitor rules 
and regulations relating to product 
declarations and life cycle analyses (LCA). 

 
The value chain 



A SUSTAINABLE EMPLOYER 

Attracting and maintaining competent personnel is a critical 
success factor for us as a company, and will allow us to create 
more beautiful environments and surfaces for our customers. 
Thus, it is important for us to be a sustainable employer. In 
addition to daily meetings and annual career-development 
meetings held between employees and employers, employee 
satisfaction surveys are carried out annually. The most recent 
of these was carried out in October 2018, and had a response 
rate of almost 80%. The results of the career-development 
meetings are followed up on, and all departments and teams 
work with these results over the course of the year with the 
aim of improving the working environment and overall 
morale. In 2017, we developed a set of new and updated key 
values: Customer-focused, Professional, Perceptive, and 
Passionate. 
During the last part of 2018, the company recruited an HR 
manager who has been tasked with ensuring that all 
employees in the group are hired and develop their careers 
in a sustainable way. 

 
 
 
 
 

Governance and Follow up for the Sustainable Employer area: 

Significant sustainability topics Why the topic is significant Governance Follow up 

A sustainable employer For us, it is important to be able 
to attract and maintain those 
employees who share our 
values, have the right 
competencies, and are able to 
and want to help to develop our 
organisation. Living conditions, 
ethnic origin, religion, gender, 
and sexuality have no impact on 
employment or conditions. 

▪ Guidelines for equality 
▪ Discrimination policy  

▪ Throughout the year, all employees 
are asked about their work situation 
through both dialogue and the 
employee satisfaction survey. 
Moreover, an annual review of salaries 
is conducted to identify any arbitrary 
or discriminatory differences in salary. 

 
 

 
Borås, March 2019 

 

 
The Board of 

WA WallVision AB 

Our key values 
 

We are: 
CUSTOMER-FOCUSED 

PROFESSIONAL 
PERCEPTIVE 

PASSIONATE 


